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The Crow’s Nest at USFSP

Hispanic faculty:
‘invisible’ and neglected?
By Nancy McCann and
Janel S. Cooper
CONTRIBUTORS

D

uring his 17 years
at USF, Spanish
professor Pablo
Brescia has watched as the
number of Hispanic faculty
at the university has slowly
inched higher.
But while 22 percent of the
undergraduates now attending
USF’s three campuses are
Hispanic, the percentage of
Hispanic faculty members has
reached only 6 percent.
“I’m Hispanic faculty, and
I feel invisible,” Brescia said.
And there’s more to it than
the low numbers.
“There’s the story behind
the numbers,” he said. “I think
the word that encapsulates the
state of Hispanic faculty is
neglect.
“We have very few
faculty overall; we have very,
very few faculty … where
they can make decisions in
administrative positions.”
Across the university, just

seven of the 134 people in
faculty leadership positions
– deans, department chairs
or directors – are Hispanic,
according to fall 2020
data from USF’s Office of
Decision Support (See table
page 3).
“They (many faculty and
administrators) think along
the lines of hiring people of
color as that’s going to be
enough for diversity,” Brescia
said. “I strongly believe that is
not the case.”
Although hiring practices
are “very important,”
administrators need to be
“trained in diversity and
inclusion ... to be trained to
understand there is something
called ‘implicit bias,’ to
understand there is something
called ’racialized answers,’ ”
Brescia said.
The disappointing
Hispanic statistics and
Brescia’s pointed criticism
mark another chapter in a
year of reckoning for USF on
diversity, inclusion
and racism.

COURTESY OF MATT MCCANN

While America reeled
from high-profile black deaths
at the hands of police, a
resurgence in the Black Lives
Matter movement and – in
recent weeks – a string of
hate crimes against AsianAmericans, USF has faced its
own challenges:
** In June, 88 black
faculty and staff sent a
call to action to President
Steve Currall urging the
administration to train
university leaders in
sensitivity and multicultural
competence, evaluate pay
disparities and expand
Africana and Latin American
studies.
** In September, all six
members of the Diversity
Committee at the College of
Arts and Sciences resigned
in a stinging rebuke of the
Currall administration, which
it accused of ignoring them.
Brescia was the chair of that
committee.
** In November, in a
report titled “Time stands still
in hiring of black faculty,”
The Crow’s Nest disclosed
that in 2019 only 4.9 percent
of the faculty members in
St. Petersburg and 5 percent
of the faculty in Tampa
were black – a statistical
picture that was essentially
unchanged over the last
decade.
The article followed
several Crow’s Nest reports
since 2019 that new black
freshman enrollment on the
St. Petersburg campus has
plunged in recent years. Last
fall the university reported
only one new black freshman
at the campus.
As the controversy and
criticism grew, Currall and his
administration responded with
a series of moves.
The president pledged
to increase diversity and
inclusivity, redouble efforts in
the hiring and promotion of
minority faculty, aggressively
recruit minority students and
reach out to the
black community.

He created a task force to
oversee $500,000 in research
projects on racism, launched
training sessions on diversity
and deplored the attacks on
Asian-Americans.
In December, Currall
also announced a new antiracism website, which he
called “a collective resource
and information warehouse
for content related to USF’s
commitment to anti-racism.”
Diversity, anti-racism
and equity performance
dashboards are a main feature
of the website. It says faculty
data is “coming soon.”
Elizabeth HordgeFreeman, who on April 2
became USF’s interim vice
president for institutional
equity, said the faculty
dashboard will be up in about
a month.
Hordge-Freeman was
the sociology professor who
organized the letter signed
by 88 black faculty and staff
last June. Two months later,
Currall made her his senior
adviser on diversity and
inclusion.
She told The Crow’s Nest
that she “can’t speak directly”
to Brescia’s experiences,
“but what we do know is
that across the country we
see a similar response of
faculty of color that there’s
a sense that universities
aren’t doing enough to
cultivate a more anti-racist
and a more inclusive campus
environment.
“The metrics aren’t just
the numbers, it’s about being
able to . . . stop a faculty
member of color on campus,
a Latinx faculty member,”
she said. “I want to be able to
ask them how they’re doing,
and for them to respond and
say, ‘I feel supported here, I
feel part of the community, I
feel like I belong here.’ If Dr.
Brescia feels invisible, then
there’s more work for us to be
doing.”
In interviews with The
Crow’s Nest, Hordge-Freeman
and other administrators

stressed that USF must do a
better job of recruiting faculty
of color in what Regional
Chancellor Martin Tadlock
called “a very competitive
marketplace.”
It’s not enough to post
faculty jobs when they come
open, the administrators said.
The university must
identify and cultivate
potential candidates of color
much earlier – see “who’s out
there, who’s in the pipeline,
who’s going to be graduating,
and reaching out to them
and starting to develop a
relationship,” said M. Dwayne
Smith, USF’s senior vice
provost and dean of the Office
of Graduate Studies.
The numbers
While the number of
Hispanic faculty at the USF
Tampa campus over the
past 10 years during the
fall semester has slightly
increased – from 133 in
2010 to 145 in 2020 – St.
Petersburg’s count over the
same time span has dropped
from 12 to 10.
In St. Petersburg, 17
percent of the undergraduates
and 6 percent of the faculty
are Hispanic, based on fall
2020 numbers from the USF
InfoCenter.
For the three USF
campuses combined, the
number of Hispanic faculty
is almost unchanged over
that decade, going from
151 in 2010 to 156 in 2020.
But there were years when
Hispanic faculty totals were
much higher, reaching 209 in
2018 (See table, left).
Tadlock said the
university’s Hispanic
student-to-faculty ratio is
“unacceptable,” but some
“specific things” are being
done to improve faculty
diversity.

>> SEE INVISIBLE on P3
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Schedule planner: Gone but not forgotten
By Edyn Gottlieb
edyn@usf.edu

A

s students
prepared to
register for
summer and fall classes,
many were shocked to
discover the schedule
planner had disappeared.
According to USF’s
website, the schedule
planner gave students the
ability to plan coursework
for the upcoming term(s),
by providing various
scheduling options and the
ability to block-out times
for desired breaks.
These features were
meant to help busy
students with outside
responsibilities find a
schedule that works for
them and allows them to
succeed.
USF’s contract with
schedule planner ended
March 31, and the renewal

of the contract would have
required an annual fee of
over $80,000.
“After a survey of
students about their
registration experience
in 2019, the Office of the
Registrar, in consultation
with academic advising
representatives on our
scheduler planner quarterly
planning team, decided
that it was in the best
interests of the university
to non-renew our contract,
and the vice president of
student success endorsed
the decision to replace
it,” University Registrar
Catherine Mund said in an
email to The Crow’s Nest.
Students were caught
off guard by the sudden
removal of the schedule
planner and felt that, with
the cost of tuition, the
service should continue to
be provided.

“It’s one of the worst
things USF has ever done
and that’s saying a lot,”
USF student Taylor Burton
said.
The university has
no plans to replace the
schedule planner and will
continue to use the selfservice student information
system, OASIS, for class
registration.
“We are targeting to
implement a significant
upgrade of self-service in
2022, which will provide
students with an updated
look and functionality
enhancements on
registration and other
services,” Mund said.
“Until then, the Office of
the Registrar has created
written and video tutorials
on its Registration page
COURTESY OF USF
to help students with the
Schedule planner was formerly an integral
transition.”
part of USF students’ preparation for
upcoming semesters.

Students share how cost of
attendance affects them
By Sophie Ojdanic
sojdanic@usf.edu

A

s the cost of
attending public
college continues
to rise, students have varying
opinions on how colleges
handle their finances, and if
the cost incurred for attending
public college is worthwhile.
In the eighth installment
of The Crow’s Nest’s Poynter
College Media Project,
Green & Gold, we spoke to
students about their financial
experiences at USF St.
Petersburg.
Nathan Landry, an in-state
history major and political
science minor graduating
this summer, said he pays
thousands of dollars per
semester for attendance, even
after receiving 70 percent
coverage from a Bright
Futures scholarship.
Florida’s tuition pricing is
ranked the 49th lowest in the
nation, according to the state
university system of Florida,
and hasn’t been raised since
2013.
At USF St. Petersburg,
in-person classes for fall
2020 and spring 2021 is
$193.70 for in-state students
and $557.52 for out-of-state
students.
Despite Florida’s low
tuition, it is still a total that
students like Landry can have
a hard time paying.
In Landry’s case, tuition
isn’t “what really gouges”
him. Landry said living and
eating expenses are what
cause him the most financial
burden.
St. Petersburg housing
costs are split up by room

type. Any private bedroom
suites, where students share
a living room and two
bathrooms, are $4,671 a
semester. Any rooms shared
between two students are
$4,505. Any room types
where three or more students
share a room are $2,922.
This year, Ibis Hall, which
holds only two-and-threeperson shared rooms, was
closed for use as isolation
suites. What remained open
were two other options:
Pelican Apartments, which
has four-person private
bedroom suites and six- to
eight-person shared rooms,
and Osprey Suites, which has
four-person and three-person
private bedroom suites and
two-person shared suites.
“My scholarships don’t
cover that,” Landry said.
“And so then I have to pay
like an extra $4,000 on top of
(tuition) because like you got
to pay for the room and then
you got to pay for the meal
plan.”
Meal plans, according to
Landry, aren’t worth the price.
He said he doesn’t see the
value in paying $1,200 per
semester for a meal plan he
only uses once a day, if even
that.
Meal plans, which are
required for on-campus
residents at USF St.
Petersburg, are upwards of
$1,000, varying based on the
meal plan students purchase.
St. Petersburg students have
three meal plan options.
On-campus living is not
required for St. Petersburg
students.
Other university items
included in cost of attendance

are activity and service fees,
athletics fees, facility and
equipment fees and distance
learning fees.
As tuition costs for living
on campus add up, some
students have begun to notice
that the university is spending
top dollar on facilities that
may or may not appropriately
serve the student body.
Eran Fruehauf, a double
major in political science and
world languages and culture,
said he is comfortable with
his tuition at USF, but thinks
student funding is put into the
wrong areas in some cases.
“I think a lot of the mental
health services provided by
the University are awesome,
and something I’d really like
to see continue,” Fruehauf
said. “On the other hand, and
I know that there are likely
many students who disagree
with me, but I believe that the
athletics department and the
sports programs’ tremendous
costs are unfairly footed
by the students. I think the
problem with sports funding
is that so much money goes
in and the amount of people
it actually benefits is so
incredibly small. That’s not to
say I want to do away with the
sports programs all-together,
but I think it attributes to
the bloating costs of college
tuition.”
Junior mass
communications major
Samantha Harris said she
is comfortable with her
tuition costs because of her
scholarships.
“I’m comfortable with
what I pay for my tuition, but
only because my scholarships
cover everything,” Harris

DARNELL HENDERSON | THE CROW’S NEST

said. “Since my scholarships
cover everything and I don’t
plan on going to graduate
school, I will not have any
debt, which I’m very thankful
for.”
Fruehauf said he doesn’t
have concerns about his
tuition because he receives 75
percent coverage from Bright
Futures and received CARES
Act funding. Fruehauf also
lives off-campus with his
parents, so he does not pay
room and board fees.
“I understand, however,
that many people do not have
Florida Bright Futures and
do not receive scholarships
to cover tuition like I have,
and pay for their own food
and rent while attending,”
Fruehauf said. “I feel
incredibly privileged to be
expecting to graduate without
student debt, and I am really
concerned with what I’ve
heard in classes and from
friends about their student
debt.”
While Harris and Fruehauf
do not have student loans,
Landry has taken $10,000 in
student loans, which he hopes
to help his parents pay off as
soon as he graduates and finds
a job.
“I am very fortunate and
privileged to say that my
parents there, we’re not rich,
but we’re definitely in solid
middle class and my parents
... will help cover (paying
back loans) until I get my feet
and I get my own job; then

I can help pay them back,”
Landry said.
But, Landry said, he feels
that the university hasn’t done
the best job in preparing him
for the workforce.
“I did get a part time job
on campus, which is good,”
Landry said. “They gave me
some job experience. But
other than that, … I don’t
know what careers are out
there, who’s hiring.”
Fruehauf and Harris
said they felt the university
prepared them well for their
futures.
Fruehauf feels his
education has exceeded “a lot
of colleges in the area, and I
feel comfort in knowing that
my professors and degree
program (have) prepared
me for my academic and
professional future.”
Harris said that despite not
wanting a career in the field
of her major, she thinks she
learned skills she will be able
to utilize in any field.
“I think USF has prepared
me in regards for learning
how to network and giving
me good opportunities to
meet new people,” Harris
said. “Since the St. Petersburg
campus is so small I’ve had
better opportunities to join
(student organizations) that
fit my interests and meet new
people that can benefit me in
the future.”
Catherine Hicks and
Trevor Martindale contributed
to this report.
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INVISIBLE, continued from P1
He said the hiring policy
was revised about two years
ago, with changes including
approval of “every pool of
candidates” by university
diversity personnel, even if it
requires extending the search
with additional recruitment
to ensure a “diverse pool of
candidates.”
The members of each
search committee meet
with human resources
staffers on “best practice
procedures regarding fair
and unbiased searches,”
he said, and positions are
advertised in “publications
that reach diverse groups
of people” using “language
(that) is sensitive to cultural
differences.”
Another view
At least two Hispanic
faculty members at the St.
Petersburg campus don’t
share Brescia’s sentiments
about feeling invisible.
They are two of the
campus’ four political science
professors.
Luis Felipe Mantilla is
an associate professor and
associate chair of USF’s
Political Science Department.
“My department is very
welcoming … being Latino
doesn’t particularly affect
how they deal with me,”
Mantilla said.

But Mantilla said he would
“embrace efforts to increase
diversity, particularly in
leadership positions where it
is so lacking.”
Arturo Jimenez-Bacardi,
an assistant professor of
political science, said he “felt
like our small department
was very inclusive towards
Latinos.”
He said he thinks the
trend line on inclusivity
is “improving in the right
direction.”
“I’m encouraged that I
see more Latinos and African
Americans publishing in
political science journals.
There’s more of them in
conferences, there’s more of
them writing books, there’s
more of them in faculty across
the United States.”
Only 5 percent of college
and university faculty in the
United States are Hispanic
compared to 20 percent of
undergraduates, according to
a 2019 Pew Research Center
study on recent education
statistics.
“The higher you go up
in education, the smaller the
number of people of color
that you see and interact
with,” Jimenez-Bacardi
said. “I normally had that
experience moving along –
all my mentors were white
people – until I got to USF St.
Petersburg.”

Results of SG presidential
election are suddenly in doubt
By Sophie Ojdanic
sojdanic@usf.edu

A

major grievance
has been filed
against the
presidential ticket that
appeared to win the Student
Government election earlier
this month, plunging the
results into uncertainty.
Now, the ticket of Jaida
Abbas and Jennifer Kelly
–– which won 53.5 percent
of the vote –– faces a trial
before SG’s Supreme Court
at 3 p.m. April 9.
The trial will be open
to the public on Microsoft
Teams.
Because the investigation
into the grievance is
ongoing, the nature cannot
be disclosed, according to
SG adviser Gary Manka.
“I cannot speak on
behalf of SG, but I can
state from the SG Advisors
that until the trial(s) have
been completed we are
not at liberty to share any
evidence/deliberations
based on SG governing
documents,” Manka said
in an email to The Crow’s
Nest. “As SG Advisors,
we also prefer not to make
any statements even if well
intended so that we do not
offer any undue direct or
indirect influence in those

proceedings.”
SG statute 706.5.8 says
there are 17 possible major
violations, including using
money to persuade voters,
spreading false statements
about a person or group,
seeking donors in the
workplace, destroying a
campaign’s materials and
setting up an unauthorized
polling station. Condoning
commission by others
of any violation is also
considered a major
violation.
The Abbas and Kelly

One of the main issues
with the lack of diversity
among faculty is that
students may not see
themselves reflected in their
professors, which can impact
student retention as well as
enrollment rates, according
to a 2019 Forbes article on
faculty diversity.
“I’ve had many students,
particularly students of
Latinx background, respond
very positively to my Latinx
background,” Mantilla said.
Brescia remains
disenchanted.
“The black faculty went
to the press (in June) and
then had a meeting with
the president; they earned a
meeting . . . and now they
have a group and now there
are some things going on,” he
said.
“This should not be
like this; administrators
should lead in this issue
instead of thinking about
the (university’s national)

COURTESY OF USF

USF administrators need to be “trained in
diversity and inclusion,” Spanish professor
Pablo Brescia says.
rankings. They should be
thinking about how diverse
and inclusive we want our
campus to be.”
The term Hispanic
was used in this story as
interchangeable with Latino
and Latinx because the
university uses Hispanic as

the ethnicity category in the
databases accessed. Elizabeth
Hordge-Freeman and M.
Dwayne Smith confirmed that
the data reported as Hispanic
includes students and faculty
who may prefer Latino and
Latinx.

COURTESY OF MATT MCCANN

ticket got 711 votes in
the election, seemingly
defeating the opposing
ticket of Julia Cunningham
and Jillian Wilson, which
got 616 votes. If the Abbas/
Kelly ticket is disqualified,
the SG Senate will convene
to determine which
remaining ticket would
replace them.
Because Cunningham
and Wilson were the only
other ticket, they would
be certified as the new
president and vice president
and take office in April.
They would then be
subject to a student body
vote of confidence in
the fall.

COURTESY OF @RISEWITHJANDJ ON INSTAGRAM

Jaida Abbas (left) and running mate Jennifer Kelly,
who won 53.5 percent of the vote, now face a
major grievance and a trial before the SG Supreme
Court on April 9.
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Student organizations welcome
visitors during on-campus event
said. “It’s great seeing the
students we haven’t seen
in forever, seeing some
SF St. Petersburg new students we haven’t
students had
seen before and just feeling
the opportunity
like a part of the campus
to mingle and speak with
community.”
student organization leaders
Student Success
during the Bull Market
Advocate Amanda
Grab-N-Go tabling event
Vasquez joined Robinson
last Tuesday.
in representing Compass
The on-campus event
during the event. Both
was hosted by the Office
were masked and offering
of Leadership and Student
flyers with tips on how to
Organizations and
register for classes, form
featured six organizations,
study habits and establish
including Compass, the
academic success.
Marine Adventures Club
“It feels good to see
and Harborside Activities
students in person and
Board.
get to chat with them,”
When asked how it
Vasquez said. “(We’re
feels to be on campus
offering) some simple tips
for the event, Student
to help students prepare for
Success Advocate Antonia
the end of spring semester.
Robinson said, “It’s like
We know that Spring Break
we’re all home again.”
back-to-back with exam
“It’s giving me the
week is really rough, so
energy from the people
getting students set up right
interaction that I’ve been
now is important.”
missing from just virtual
Olivia Smith, a Marine
interaction,” Robinson
Adventures Club member,

By Annalise Anderson
akanderson1@usf.edu

U

is new to the St. Petersburg
campus. She was excited to
learn about the other clubs
offered on campus.
“It’s cool to see other
clubs,” Smith said. “I only
knew about (the Marine
Adventures Club) because I
met somebody who was in
this club. I’m so happy it’s
starting to become normal.”
Smith said that the club
plans to host beach cleanups in the fall, providing
that the effects of the
COVID-19 pandemic begin
to decline and it’s safe for
students to participate.
Harborside Activities
Board passed out buttons,
metal straws and supplies
for participants of its
notorious Cardboard Boat
Race event.
Students were required
to follow campus
COVID-19 guidelines,
wear face coverings and
maintain social distance
during the event.
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Members of the Office of Leadership and Student
Organizations welcome campus visitors and
encouraged safety protocols during the event.
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The Marine Adventures Club passes out free pins
designed by club members.

The very best of my college experience
By Catherine Hicks
chicks@usf.edu

A

s a starry-eyed
freshman, I wasn’t
very interested
in clubs or extracurricular
activities, but The Crow’s Nest
quickly became an exception
to this rule.
In my first class I took
in the journalism major,
writing for mass media, I was
introduced to The Crow’s
Nest - USF St. Petersburg’s
student-run newspaper.
I was in awe, as we passed
around the printed newspaper
and admired the professional
printing and design. From that
day forward, working at The
Crow’s Nest was a goal, albeit
one I wasn’t sure I would
achieve.
In my junior year,
however, I decided to take
a chance and apply for the
position of news editor. At
the time, I had no idea it
would be a year unlike any
other - working remotely
and learning how to report
and interview in the all new
virtual format.
Despite the changes,
working at The Crow’s Nest
provided me with unparalleled
experience - and friendships.
Producing a newspaper
each week allowed me to
become familiar with the
realities of working under
a strict deadline and how
to handle them, as well
as sharpen my AP style
skills. Both of these lessons
are difficult to teach in a
classroom setting, and only
can be understood through
practice.

One of the most invaluable
lessons I learned was
how useful and valuable
collaboration is with people
who share the same passion
for and knowledge of
journalism. The flip side
of this lesson also showed
me the value of an opinion
different from my own.
Our weekly production
day meetings, though
still socially-distanced,
consistently provided
some much needed
human interaction and
companionship. I’m not
likely to forget the late nights
spent in the office together,
the inside jokes, the pets
introduced or any of the
memories made together.
As we come to the end of
our time together, I realize
only now that The Crow’s
Nest was the very best part of
my college experience.

SOPHIE OJDANIC | THE CROW’S NEST

Catherine Hicks
is a senior mass
communications
major. Catherine
Hicks is a senior mass
communications major
and the news editor for
‘The Crow’s Nest.’
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How ‘The Crow’s Nest’ went from a twinkle A masterclass in cynicism
By Trevor Martindale
great power, comes great
in my eye to me needing sunglasses
responsibility.
tjm4@usf.edu
By Sophie Ojdanic
sojdanic@usf.edu

C

ollege was one
of the hardest
experiences of my
life so far. But by far the
hardest, most rewarding part
of my entire college career
was The Crow’s Nest.
The professional and
personal developments I made
while working as editor-inchief compare to nothing
else. I went from thinking
maybe I could get a hard news
piece done in a day or two, to
being able to write one in 45
minutes.
But speed –– as I’ve
learned –– isn’t the only key
aspect of delivering “the
news.”
Truth and accuracy are
the load-bearing walls of
journalism, and it seems like
little gremlins with tiny, tiny
pickaxes are swinging at
them every day, screaming
“fake news” and “I read it on
Twitter!”
It’s imperative that we do
our part as local journalists to
rebuild those walls.
I like to think that in this
year’s Crow’s Nest coverage,
we’ve done well to share

accurate news with the people
in the most timely manner we
can.
This ranged from mass
resignations to enrollment
numbers to student
engagement apathy.
On a personal note, I hope
The Crow’s Nest’s history of
quick and accurate reporting
will continue for years to
come, with an emphasis on
covering what’s important
locally, even if it isn’t
necessarily “in the limelight”
yet.
In terms of production,
I’ll miss a lot of things. Like
a phone call about breaking
news every time I get in the
shower. Or Darnell calling
out: “Miss Lady!” every
time a page layout doesn’t
work. I’ll miss a McDonald’s
receipt that mistakenly says
Bofea instead of Sophie, stuck
haphazardly to the wall.
But while I leave all these
fond memories behind, I will
carry what I learned from
them into my next ventures.
In my entry column for
the paper, I said an editing
job was just a twinkle in my
eye. Now, it’s time for me to
put on a pair of sunglasses
and offer some advice to

those who come after me:
Your job will be hard. You’ll
spend hours in interviews
with people who just want
to tell you they hate your
stories; you’ll spend hours in
interviews with people who
love your stories. Focus on
truth, accuracy and speed, and
you’ll know, in your heart,
that you’re doing work that
should be done. That needs to
be done.

SOPHIE OJDANIC | THE CROW’S NEST

Sophie Ojdanic
served as the editorin-chief for the 20202021 academic year.
She hopes that her
successor focuses
on sharing work that
needs to be shared.

From Bulls to Bulldogs: Saying farewell to creative era
By Darnell Henderson
dhenderson2@usf.edu

T

here are many
farewells as my
tenure at University
of South Florida St.
Petersburg concludes.
Many things that I will no
longer return to as I plan to
move to New Haven, Conn. in
the fall to attend Yale School
of Art Graphic Design MFA
program. All goodbyes come
with difficulty and The Crow’s
Nest is one of the hard ones.
I have had the absolute
pleasure in rediscovering how
a team operates; how each
member of this staff, still here
or not, has been crucial in
the development and creation
of this newspaper that I can
look at with pride. A pride

that comes from knowing of
the unwavering passion that
a team I can call my own
carries daily, weekly.
Aside from this, I am
always ecstatic for office
time in which I am graced
with the wit, personality and
the outrageous humor of the
staff. The laughter that we are
able to collectively procure
is wild and largely speaks
to the comfortableness and
camaraderie that has been
formed and solidified. All
socially distanced of course.
As I leave, I’ll leave these
parting words. Reporting
news is so essential to our
society. Awareness can be
everything. But never forget
that you are all humans and
that the friendship and ties

you can form are also just as
essential.
Goodbye!

A

t first, I didn’t know
what to expect
when I was brought
on board as the online editor
for The Crow’s Nest. Now that
I think back on it, I believe
it has been an extremely
rewarding opportunity in
many aspects.
I got to explore multiple
forms of journalism along
with a great team, and I can
say that my experience has
been invaluable.
More than anything,
The Crow’s Nest helped me
realize what I really like about

journalism (and what I don’t
like), and what I want to
further pursue in my career.
Working at the newspaper
was never easy, but it was
always so fulfilling.
I’ve enjoyed creating
three multimedia stories: a
story about USF’s College
of Education, a story about
coffee and a story about
Mediterranean cuisine.
To you, the person who
will take on this position after
me, may your experience be
as thrilling as mine was.
Be sure to keep an
open eye and welcome the
unexpected, constant change
with open arms.

My time at The Crow’s
Nest forced me to interact
with others who fulfilled this
oh-so-important role. This
led to some disagreements in
the office, and in turn, some
compromise.
At the end of the day, The
Crow’s Nest staff had one
collective goal –– inform
the USF St. Petersburg
community with absolute
efficiency and accuracy.
In this regard, The Crow’s
Nest’s 2020 and 2021 were a
success.
Everyone played their part
–– and made the paper what it
is today.
Interacting and conversing
with a group of such hardworking and creative people
was an experience that will
stay with me forever.
I was challenged to
become a better writer, a
more thoughtful and curious
student, and most of all, I
have developed a healthy and
productive level of cynicism.
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Trevor Martindale
is a senior political
science major and the
managing editor of ‘The
Crow’s Nest’.

When in doubt, write about it

By Edyn Gottlieb
edyn@usf.edu
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Darnell Henderson is a
senior graphic design
major and the creative
director for ‘The Crow’s
Nest.’

‘Rewarding’ and ‘thrilling’
By Aya Diab
ayadiab@usf.edu

B

ecoming the
managing editor
of a newspaper
without any journalistic
experience sounds like a
disaster waiting to happen,
but I’d say it worked out just
fine.
My introduction to
journalism was a brief lecture
from none other than The
Crow’s Nest’s adviser, Rob
Hooker.
“Here at The Crow’s Nest,
we are cynical, skeptical
journalists,” he said.
Although not every news
story or feature required me
to invoke this mindset, Rob’s
words guided my approach
to writing and inclined
me to reflect on the field
of journalism as the year
progressed.
When a complex, yet
important question is posed,
it is imperative that someone
seeks out the answers. And
when someone gives an
ambiguous response to a
question, someone needs to be
there to ask a follow-up.
Sometimes a news story
that may seem irrelevant to
you, would be informative
and compelling to another.
A thoughtful and
comprehensive feature story
can motivate someone to try
something new, or attempt
to understand a perspective
or hobby that they otherwise
wouldn’t have.
These weekly thoughts and
realizations quickly prompted
me to have a deep reverence
for journalism –– there is
power in disseminating
information –– and with

W

hat better way
to learn about
the USF St.
Petersburg campus than to
write about it?
As a transfer student,
I only got a semester of
in-person classes before
COVID-19 forced everything
to transition online. This made
it difficult to feel connected
and involved with my new
campus.
I joined The Crow’s Nest
knowing very little about
journalism and found my
footing along the way. The
Crow’s Nest made it not
only necessary, but easy,
to integrate and familiarize
myself with campus life.
I had to write about it.

The opportunities and
experiences The Crow’s Nest
gave me are invaluable and I
know that the skills I learned
will benefit me in future
endeavors.
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Edyn Gottlieb served
as the staff reporter
for the 2020-2021
academic year.
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Aya Diab is a graduate
student in the Digital
Journalism and Design
program and served as
the online editor for
the 2020-2021
academic year.

SOPHIE OJDANIC | THE CROW’S NEST

Check out Ad Manager
Alyssa England’s
farewell column on
crowsneststpete.com
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OPINION: Dispelling COVID-19
vaccine misconceptions
By Caitlyn Roland
CONTRIBUTOR

THE
CROW’S NEST
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its readers with news relevant to the
University of South Florida St. Petersburg
campus and its surrounding community.
The Crow’s Nest abides by the highest
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that help readers make informed decisions
on current issues. We take seriously the
public’s trust in our news reporting and
strive to uphold the highest standards of
reporting as defined by the Society of
Professional Journalists. Opinions in this
newspaper do not necessarily represent
those of the administration, faculty or
student body.
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I

recently received
my first dose of the
COVID-19 vaccine.
Two weeks out from
my second dose of the
COVID-19 vaccine, I will be
able to visit with members
of my family who have been
vaccinated without worrying
about putting them in danger.
I can see my grandparents
with a clear conscience. Not
to mention that I’ll be able
to travel, go to concerts and
attend classes regardless of
whether they require vaccines
for participation.
You may be reading this
with some preconceived
notions about the COVID-19
vaccine; But I am writing
this to dispel any doubt or
skepticism you may have.
If you have a friend or a
loved one who is vaccinehesitant or anti-vaccine, I
encourage you to approach
the situation with care. Ask
them what their concerns
are. Recognize that their
misconceptions stem from
fear of the unknown.
By being kind,
understanding and
informative, we can have a
stronger influence on these
individuals. Our goal should
be to uplift and inspire
people to make this decision
out of interest for their own
health, and in turn, the health
of the community.
Myth: “The COVID-19
vaccine was rushed.”
According to Dr. Anthony
Komaroff of The Harvard
Letter, the COVID-19
vaccine was made using
mRNA technology. This kind
of vaccine has been under
development for over 30
years.
In order to explain this
technology, I’ll have to teach
a little biology lesson.
Komaroff explains that
viruses are made up of a
core of DNA or RNA that
are coated in proteins. The
DNA (or RNA) contains
instructions to make
messenger RNA (mRNA).
mRNA has instructions to
make protein. This is how the
majority of cells function.
Many vaccines are made
up of a weaker version of
the virus, or a piece of the
virus’s protein coat. When
the vaccine enters your body,
it teaches your immune
system cells how to fight the
virus. So if you are infected
in the future, your body will
know how to fight the virus
efficiently and effectively.
The mRNA vaccines are
made up of mRNA, a set of
instructions used to make
proteins in a cell. Once
injected into the body, mRNA
synthesizes proteins called
“spike proteins.” These
harmless proteins are present

on the surface of COVID-19
cells. The immune system
recognizes the mRNA and
proteins as foreign, so the
immune cells consume and
destroy these cells. This
process allows the immune
system to learn what these
proteins look like and how to
effectively destroy them.
If one were to be
infected with COVID-19
after receiving the vaccine,
their body would have an
excellent immune response
due to previous exposure to
those spike proteins. This
prevents those who receive
the vaccine from death and
severe cases of COVID-19
Myth: “The COVID-19
vaccine will alter my DNA.”
DNA is a set of
instructions that help
molecules create mRNA.
Once those instructions
are read and the mRNA is
made, it leaves the nucleus
and makes proteins in the
cytoplasm (watery, gel like
substance that suspends
structures in the cell).
Once the mRNA leaves the
nucleus, it does not return.
The mRNA in the
COVID-19 vaccine is
consumed and destroyed by
your immune system cells.
This makes it impossible for
mRNA to enter the nucleus,
where your DNA resides.
Therefore, it cannot interfere
with or alter your DNA.
Myth: “The COVID-19
vaccine will infect me with
COVID-19.”
The only way you can
be infected with COVID-19
is through the live virus
itself. Since the COVID-19
vaccine does not contain
the live COVID-19 virus,
it is impossible to become
infected by the vaccine.
Myth: “The COVID-19
vaccine is not effective.”
Let’s break down the
efficacy of the COVID-19
vaccines according to
statistics gathered by the
CDC.
The Pfizer-BioNTech
vaccine is a two dose mRNA
vaccine. It is 95 percent
effective in preventing
infection with COVID-19.
The Moderna vaccine
is also a two dose mRNA
vaccine. It is 94.1 percent
effective in preventing
infection with COVID-19.
The Johnson & Johnson
vaccine is a single dose
viral vector vaccine. It is
66.3 percent effective in
preventing infection with
COVID-19.
For context, with the
flu (which has strains that
change every year), the
effectiveness of the flu
vaccines are anywhere
between 40 and 60
percent effective.
“What about the long term
effects of the COVID-19
vaccine?”

This is a red herring often
used to dissuade people from
getting the vaccine. “What
if there are adverse effects a
year from now? Or five years
from now? How about ten?”
This can go on and on. I
could explain how some of
the oldest vaccines have not
shown adverse long term
effects even after decades.
But one can always argue
that maybe it’ll take effect
after 40 years, maybe 50.
In response to this
argument, I would
recommend a cost-benefit
analysis. How many people
have been reported dead
from COVID-19 in the U.S.?
550,000 and counting. There
have been over 3,400,000
reported infections in the
U.S. According to the CDC,
COVID-19 infection can
have long term effects on
your brain, lungs and heart.
COVID-19 infection has
led to pneumonia, strokes,
seizures, blood clots and
many other ailments. Unlike
an unpredictable virus, the
technology used in these
vaccines have been studied
and improved for decades.
Any potential risk of
taking the COVID-19
vaccine is miniscule in
comparison to the known and
expanding risks and problems
associated with being
infected with COVID-19.
An individual would
be putting themselves at a
greater risk by not getting the
vaccine.
“I’m young, so I don’t need
the COVID-19 vaccine.”
According to the CDC,
almost 8,000 individuals
from 0-39 years of age have
died from COVID-19 in
the U.S. Over 8,000,000
individuals between age 0
and 29 have been infected
with COVID-19. Not only
should you want the vaccine
for your own safety, but you
should want it for the safety
of others.
Young people with
COVID-19, often
asymptomatic, are likely to
transmit the virus to those
around them. Would you
be comfortable with the
burden of having infected a
neighbor, friend or family
member? COVID-19
infection also puts you at
risk of developing numerous
long term health problems,
as mentioned earlier. You
may not hold enough value
to your own health, or the
health of strangers in your
community. If not, you
should at least get vaccinated
out of love and respect for
your loved ones.
“Things aren’t going to
go back to normal anyway,
so I have no reason to get the
COVID-19 vaccine.”
The CDC has advised
that we continue wearing
masks and socially distancing

in public, even if we are
fully vaccinated. This may
make people less inclined
to be excited about getting
vaccinated. The truth is, the
more people get vaccinated,
the faster we can pare down
the safety guidelines. So why
not contribute to speeding up
the process?
“I have already had
COVID-19, so I am
immune without the
COVID-19 vaccine.”
According to the CDC,
experts do not know how
long immunity lasts after
contracting COVID-19.
This is another cost-benefit
analysis situation. It would
be safer to get the vaccine
even after having recovered
from COVID-19. This
greatly reduces the risk of
contracting COVID-19 a
second time.
Why it doesn’t matter
which vaccine you get:
Regardless of the vaccine,
they have all shown 100%
efficacy in preventing death
from COVID-19. They are
also extremely effective in
preventing severe cases.
Regardless of which vaccine
you recieve, you are still
getting much needed
protection and immunity
from COVID-19.
How you can get the
COVID-19 vaccine:
The COVID-19
vaccine is now available
to all adults 18 and over in
Florida. CVS, Publix and
Walgreens are administering
vaccines. On the website
floridahealthcovid19.gov/
vaccines/, you can search for
a vaccination site near you.
When forming opinions
and making a decision
about any given topic, it is
important to conduct research
on your own, drawing from
multiple sources. You must
be wary about consuming
misinformation and
disinformation.
Do you miss being able to
go grocery shopping without
a mask? Do you miss visiting
your at-risk loved ones
without a sense of worry and
guilt? Do you care about the
well being of the individuals
in your community? Well,
I have some good news
for you. You can be a part
of the solution. Get your
COVID-19 vaccine. Spread
the word and encourage
others to do the same.
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Caitlyn Roland is a
senior biology major
and president of the
USF St. Petersburg
Pre-Med Club.
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Longtime ‘Crow’s Nest’ adviser steps down
By Annalise Anderson
and Sophie Ojdanic
akanderson1@usf.edu
sojdanic@usf.edu

A

fter eight years
with The Crow’s
Nest, Rob Hooker
will be stepping down from
his role as adviser.
Department of Journalism
and Digital Media Dean
Casey Frechette sent a
notification email out to
journalism faculty on March
23.
“Under Rob’s guidance,
Crow’s Nest reporters and
editors have produced a
dizzying lineup of stories
about our campus community,
culminating, in recent years,
with indispensable coverage
of consolidation,” Frechette
said.
Frechette recognized
Hooker’s devotion and style
for teaching students how
to develop their journalistic
skills.
“One story, one issue, one
student journalist at a time,
Rob has helped establish our
paper as a true gem among
collegiate publications,”
Frechette said. “His focus
on accuracy, fairness and
shoe-leather reporting built
a bedrock for excellence on
which our students could
hone their craft.”
In 2019-20, Hooker
worked with former Editorin-Chief Emily Wunderlich.
Wunderlich said that
Hooker’s expertise on writing
is still helping her.
She said she hears
Hooker’s “voice in my head,
pressing me on what the story
is about in five to 10 words,”
even when writing stories
now.

But advice isn’t the only
thing Wunderlich valued.
Wunderlich recalled a time
when she was online editor,
and Rob came into the office
to review the past week’s
issue He made a comment
“completely out of left field
for him” acknowledging
the growing relationships
between Wunderlich and
other staff members.
“You know, like it’s one
thing to be an editor who just
is old fashioned by the book,”
Wunderlich said. “And an
editor who obviously wants
to see his students succeed.
But he becomes a mentor
when he does stuff like that
and tries to understand us a
little bit more.”
According to Wunderlich,
Hooker has developed “a
cult-like following” of former
students.
“A lot of us who worked
with the paper, we’re still
friends in real life, you know,
our friendships survived
working at The Crow’s Nest,”
Wunderlich said. “And we
still reflect on Rob’s lessons
all the time. And we still
wonder like how he’s doing,
you know, we’ll talk to him
occasionally. And then we’ll
tell each other ‘Oh, I talked to
Rob, here’s how he’s doing.’
“It’s so refreshing talking
to him. I can’t even put
into words how much of an
impression he’s left on me
and it on other people too.”
Jennifer Bauer, who
worked for The Crow’s Nest
under her now-maiden name
Jennifer Nesslar, served
as editor-in-chief in 201415. Before that, she had
contributed and worked as the
assistant news editor.
Bauer fondly reflected
on advisory meetings with

Hooker.
“He allowed me freedom
to oversee the paper as I
saw fit, while also giving
invaluable critiques of our
work,” Bauer said. “His
feedback helped me produce
a better product then, and
molded me as the writer I am
today.”
Bauer’s successor,
Samantha Putterman, became
editor-in-chief in 2015-16.
Putterman offered a list of
fond memories with Hooker:
** “His classes, where
he brought tons of awardwinning journalists to speak
with us. Getting to hear
their stories and advice, and
having to write our own
articles about it, was an
invaluable experience.
** “Him telling me he
arranged an interview that
would land me my first
published article in the
Tampa Bay Times.
** “His weekly feedback
on each Crow’s Nest issue.
It always made the next one
better, and us better as student
journalists (even though I
hated seeing his red pen...
** “Him hollering at me
about journalists needing to
be tough, that we can’t take
anything at face value. He
always makes me think of
that journalistic adage: ‘If
your mother says she loves
you, check it out.’ ”
Putterman said she owes
a portion of her professional
success to Hooker’s insight
and guidance.
“You are the reason why
I am where I am in my
career today, and I know
I’m far from the only one,”
Putterman said.
Bauer feels fortunate
to have learned from and
worked with Hooker, who

consistently gave more effort
than the adviser position
initially demanded.
“Rob, working with you at
The Crow’s Nest was worth
the cost of my tuition,” Bauer
said. “You devoted more time
and energy than was required
of you, and I benefited. I’m
grateful. Your classes were
also a bright spot in my
college education. I wish you
the best in whatever comes
next.”
Longtime Crow’s Nest
Contributor Nancy McCann
also shared fond memories
of Hooker. McCann said, in
working with Hooker, she
learned to focus on the story
at large, rather than getting
wrapped up in the details of a
complex situation.
“I’ve gotten better at
hearing Rob’s voice in my
head right away telling
me that I’m writing a
snoozer,” McCann said.
“The big picture is that Rob
painstakingly taught me the
special niche of explanatory
journalism. If you want to
learn, he will tirelessly teach
– down to every sentence and
each word.”
Colleagues in the
journalism department also
shared their thoughts on
Hooker’s work with the
paper.
Professor Tony Silvia
wrote in an email that Hooker
“is a journalist of the finest
order as well as a great
gentleman.”
“His care, concern and
mentoring of our students
is a legacy that will remain
long after his term as adviser
ends,” Silvia said.
Deni Elliott, a respectable
force within the journalism
department, praised Hooker’s
work with his students.

“Rob, you have done
more to inspire novice
journalists than anyone I
know in journalism or in
higher education,” Elliott
said in an email. “You have
taught them skills far more
important than simply how
to structure a news story.
You have taught them never
to back down. You have
taught them how to access
documents that some people
want to hide. You have taught
them that they indeed have
the power and responsibility
to change the world. And they
learned their lessons.”
It is undecided who will
serve as adviser to The
Crow’s Nest starting summer
2021.
“Finding the next adviser
won’t be an easy task,”
Frechette said. “And The
Crow’s Nest faces unique
challenges in the months and
years ahead, with the full
implications of consolidation
on student media still
unclear.”
For the next adviser, Bauer
offered simple advice.
“You have the opportunity
to coach the next generation
of journalists,” she said.
“Give them your time.”

COURTESY OF ROB HOOKER

‘Crow’s Nest’ Adviser
Rob Hooker has
decades of experience
in journalism.

W hat to do this week: April 5-11
By Molly Ryan
mollyr5@usf.edu
MONDAY
Listen to some tunes
and create a DIY painted
record with the Harborside
Activities Board during
the Painting Music virtual
event. Lasting from 3
to 4 p.m., students who
participate have a chance
to win a record player. Go
to PeteSync to RSVP and
receive a link to the event.
TUESDAY
Ya like jazz? Then you’ll
like Intermezzo’s Jazz
Night. From 7 to 9 p.m.,
sit down with some craft
espresso or a cocktail for a
night of swinging jazz and
bossa nova at 1111 Central
Ave.

WEDNESDAY
Test your luck at the
Charitable Drag Bingo
Night at Twisted Tiki at
340 Corey Ave. in St. Pete
Beach. Hosted by local
drag queen Stephanie
Shippae, the event lasts
from 7 to 9 p.m. and
requires a $10 donation fee
for a chance to win various
prizes. All proceeds go
to Passion 4 Pits, a local
charity centered around
the rescue and wellbeing
of pit bulls previously
in positions of abuse or
neglect.
THURSDAY
Have a laugh with
St. Pete’s crop of local
comedians at Coastal

Creative’s Coastal
Comedy Night at 2201
First Ave. S lasting from 7
to 10 p.m. Tickets are $10
and the first beer will be on
the house upon purchase.
To purchase tickets or find
more information on the
event, visit eventbrite.com.
FRIDAY
Can’t get enough of
Coastal Creative’s artsy
warehouse vibes? See
some of St. Pete’s local
artwork and photography
at the Waves Art Gallery.
The event lasts from 5 to
9 p.m. on both Friday and
Saturday and tickets are
$5 at the door. The event
will also feature a hand
fan performance by a local
artist and dancer

(@kitty_kimm on
Instagram). For more
information, visit
coastalcreativetv.com/
events. See address in
Thursday’s event.
SATURDAY
Enjoy the best of
downtown’s tacos, tequila
and live entertainment
during the Second Annual
Taco and Tequila Crawl.
Check in starts at Park
& Rec, 100 4th St. S, at
noon.The event ends at
5 p.m. The event is 21
and over and promotes a
freeflow map, allowing
attendees to flow in and
out of restaurants as they
please. Tickets start at $20
and can be purchased on
eventbrite.com – one can

upgrade to a VIP ticket
for $40 for a wider range
of free and discounted
items. For more updates,
go to The Taco Crawl on
Facebook.
SUNDAY
Get your spice fix at
the 14th Annual Pinellas
Pepper Festival in England
Brothers Park. The
festival, at 5010 81st St. S
in Pinellas Park, will last
both Saturday from 10 a.m.
to 5 p.m. and Sunday from
11 a.m. to 4 p.m. A variety
of food and activities will
be offered such as a chance
to try the hottest lollipop
in the world. Parking and
admission are free. For
more information, visit
pinellaspepperfest.com.
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Student Organization Spotlight:
The Crow’s Nest, in review
By Sophie Ojdanic
and Annalise Anderson
sojdanic@usf.edu
akanderson1@usf.edu

L

et’s be honest. It was
a tough year.

The Crow’s Nest moved
to almost entirely virtual
practices, with in-person
production days once per
week to prepare a print
issue. With increased online
presence for every student,
the paper found itself
struggling to find sources and
contributors. Three people
quit the staff throughout the
semester. I mean, Creative
Director Darnell Henderson
was quarantined not once,
not twice, but three times. He
didn’t even have COVID-19.
Nevertheless, The Crow’s
Nest persisted.
As a student-run news
publication, the staff worked
day and night to provide the
USF community with 20202021’s biggest stories:
** After a plethora of
commencement moves and
graduations, it was announced
that the class of Spring 2021
would have an in-person
commencement at Tropicana
Field May 7 through 9.
** Perturbed at the way
the USF administration
and trustees have handled
consolidation, Pinellas County
legislators intervened to make
sure the university’s branch
campuses would be protected.
** As a solution to USF
St. Petersburg’s declining
enrollment, the university
introduced Guaranteed
Admission Pathways
Program, a program that
allows students at Title I
schools guaranteed admission,
as well as five new academic
clusters — Environmental
and Oceanographic
Sciences/Technology and
Sustainability, STEM
Education, Visual and
Performing Arts, Business
– Blue/Green Economy, and
Health Sciences.
** Campus cornerstone
Bill Heller died on Sept. 12,
leaving behind a legacy of
generosity.
** USF St. Petersburg
senior Owen Melin was
shot and killed in a home
invasion six blocks from
campus on May 27, 2020.
Two weeks later, police
arrested the alleged trigger
man on murder charges. They
are still searching for two
accomplices.
** Another St. Petersburg
student, Bryan Pennington,
was killed in a single-car
crash in Tampa on June 5,
2020.
** A third St. Petersburg
student, freshman Thomas
Helmy, was killed in a car
accident in Hudson on Jan.

12, 2021.
** All six members of
the College of Arts and
Sciences Diversity Committee
resigned in a scorching
letter to administration. The
committee addressed “hush
culture” in the university’s
administration.
** The nationwide
protests following the killing
of George Floyd reached
St. Petersburg, with some
students joining marches in
the city.
**It was revealed Oct.
14 that USF’s College of
Education would be closing.
The university most recently
backtracked on the closure,
saying it would still be
offering some undergraduate
programs in education.
** St. Petersburg SG Lt.
Gov. Isaiah Castle resigned
March 18 after being placed
on disciplinary probation in
connection with a Title IX
investigation.
**System-wide SG
president and vice president
candidates Gustavo Spangher
and Yovela Debesay stepped
down following multiple
allegations of sexual
misconduct and misogyny
against Spangher.
** A sexual misconduct
scandal exploded on the
Tampa campus as more
than 77 current and former
female students took to
Twitter to share stories
of sexual violence. Many
of the incidents involved
fraternity members and
what some victims called a
weak response from campus
officials.
** Joe Biden was elected
the 46th President of the
United States. Current
President Donald Trump has
called for recounts of the
votes, but the presidential race
was called by all major news
outlets.
While stories weren’t
always lighthearted reads, The
Crow’s Nest staff managed to
keep it together during long
hours, tough interviews and
demanding classwork every
week.
And for those of you who
may not know the staff who
provided the news this past
year:
Sophie Ojdanic, Editor-inChief
“We would literally all be
dead if it wasn’t for Sophie
Ojdanic,” Molly Ryan, op-ed
& features editor, said. “Okay
maybe not dead but this paper
would likely be in shambles.”
Or as Ojdanic would say, it
would be “booboo.”
An impressive feat,
Ojdanic became editor-inchief of The Crow’s Nest with
no prior staff experience. She
has collaborated, contributed
to or worked on 113 stories
ranging from staff pick

movie reviews to USF’s
convoluted administration
to allegations of misconduct
while balancing team
management and Crow’s Nest
administrative duties.
Trevor Martindale,
Managing Editor
The Crow’s Nest’s resident
wordsmith couldn’t function
in the morning without his
black coffee.
Trevor Martindale, this
year’s managing editor,
spent his time focusing on
two major projects this year:
multimedia outings and
Green & Gold. Martindale
worked behind the scenes on
coordinating Crow’s Cast, as
well as appeared as a host on
multiple episodes.
His work includes Green
& Gold research on cost of
attendance, SG coverage and
politics.
Darnell Henderson,
Creative Director (The
Real Boss)
The Creative Director
— or Creative Dictator, as
we’ve come to call him —
spends the entirety of his
Sunday putting together
the newspaper. This ranges
from designing pages to
reevaluating space to selecting
visuals and more.
Henderson’s flare for the
creative has brought The
Crow’s Nest to the next level
in its graphics and print issue
designs this year.
Aya Diab, Online Editor
Aya Diab is the unsung
hero of The Crow’s Nest.
Almost every web and social
media post is Diab, cementing
her standing as a pillar of
the news cycle at USF St.
Petersburg.
But her work doesn’t end
there –– Diab did reporting
on the changes to the College
of Education as well as areas
of student life like restaurants
and ways to occupy your
mind with something other
than school.
Catherine Hicks, News
Editor
As news editor, Catherine
Hicks, kept the St. Petersburg
campus up-to-date on some
of the most pressing topics in
university life.
Hicks’ coverage ranged
from mental health services
to foreign languages to the
I Love St. Pete Facebook
group. Hicks also worked
on Green & Gold, covering
financial aid, student wellness
and more.
Annalise Anderson, Arts &
Life Editor
Annalise Anderson
devoted her time to telling
local stories of businesses,
people and programs finding
their way through the
unprecedented pandemic.
Anderson also gave USF
St. Petersburg a peek into
the city’s famed museums,

detailing exhibits from Van
Gogh to an exhibit by black
artist Derrick Adams called
“Buoyant.”
And this isn’t the last
you’ll see of her work;
Anderson will serve as The
Crow’s Nest’s Editor-in-Chief
next fall.
Molly Ryan, Op-Ed &
Features Editor
Molly Ryan’s voice has
become a staple of The
Crow’s Nest.
As the op-ed & features
editor, Ryan has shared
her thoughts on customer
service, coffee, kratom and
more while also sharing
student stories, like that of an
alumni who performed at the
Super Bowl, or students who
proudly exhibit their tattoos.
Make sure to watch out
for more from Ryan in next
year’s paper.
Baron Reichenbach,
Multimedia Editor
As a late-coming
multimedia editor, Baron
Reichenbach took on a
multitude of jobs, ranging
from taking photos for stories
to shooting video weekly
and editing hours of podcast
footage.
Reichenbach not only edits
Crow’s Cast and Crow on the
Go, but provides the paper
with much needed breaks
from life’s calamities by
sharing stories of gardening
and rubber hose cartoons.
Keep an eye out for more
from Reichenbach next year.
Edyn Gottlieb, Staff
Reporter
Hello, and welcome to
Crow on the Go, your weekly

roundup of the week’s ––
kidding. I bet you read that in
her voice though.
Edyn Gottlieb served as
more than just the face of
Crow on the Go, however.
Gottlieb spent her weeks
covering stories that affected
the student body, ranging
from the impacts of eating
disorders to Bright Futures
bill changes to exploring ways
to stay positive during the
pandemic.
Alyssa England, Ad
Manager
Though it may not
be published weekly for
everyone to see, the ad
manager works tirelessly
to build bridges between
The Crow’s Nest and local
businesses.
What may not be evident
in weekly print editions
keeps the paper on its feet;
and we’re always open to
working with businesses and
organizations on reserving
ad space online and in the
newspaper.
Alyssa England has sold
ads to Charlie Justice, a USF
alumnus running for the
Pinellas Board of County
Commissioners and St.
Petersburg’s Spice & Tea
Exchange. England also
worked to provide the USF
community with updates on
spring break changes.
The Crow’s Nest would
also like to thank Nancy
McCann, Rob Hooker,
Michael Alden and Patrick
Tobin for their greatly valued
assistance and contributions
throughout the academic year.
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‘The Crow’s Nest’ staff poses for a photo
in the office on their Valentine’s Day print
production day.
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Arts & Life Editor Annalise Anderson (left) and
Managing Editor Trevor Martindale review a story
on Martindale’s laptop during print production day.

